Sonoma County Employees’ Retirement Association

433 Aviation Boulevard, Suite 100, Santa Rosa, CA 95403
Tel: (707) 565-8100 / Fax: (707) 565-8102 / www.scretire.org

SA ERA

DATE:  April 17,2025
TO: SCERA Retirement Board
FROM:  Julie Wyne, Chief Executive Officer
RE: One-Time COLA Costs for Multiple COLA Scenarios
COLA Type Lump sum cost — General Plan | Safety Plan A Total number
County and Court A and B - and B — of Retirees*
Employer Employer Eligible for
Contribution Contribution the COLA as
increase increase of 12/31/2023
Purchasing Power | $30,297,000 County | .44% County .78% County 4,402 County
o o
limited to 2% $576,000 Court 28% Court 75 Court
2% Across the $45,349,000 County | .64% County 1.24% County 5,604 County
Board $1,174,000 Court | .57% Court 131 Court

Purchasing Power

$111,776,000 County

1.45% County

3.65% County

1,348 County

for those w/out
benefit formula
enhancement
Purchasing Power

$365,721,000 County
$3,844,000 Court

5.16% County
1.85% Court

9.93% County 4,402 County

75 Court

*Retirees includes beneficiaries receiving a continuance.

Purchasing Power limited to 2% - This is a 2% COLA given only to those retirees and beneficiaries
who have lost more than 20% of their purchasing power. Purchasing Power measures how much a dollar
can buy across time. Inflation lowers that value. For Retirees the purchasing power adjustment takes
those most affected by inflation and targets aid to them.

2% Across the Board — This is a 2% COLA given to ALL retirees and beneficiaries in pay status when
the COLA is granted.

Purchasing Power for those w/out benefit formula enhancement — This is a purchasing power COLA
to bring only those retirees who retired without a benefit formula enhancement (2.6% at 62 for General
Members changed in 2004 and 2.6% at 55 for Safety Members changed in 2003) up to 80% purchasing
power.

Purchasing Power — This is a purchasing power COLA to bring ALL retirees and beneficiaries who
have lost more than 20% purchasing power back to 80% of their purchasing power. For example, if a
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retiree has lost 25% of their purchasing power, they would receive a 5% COLA to bring their purchasing
power back to 80%.

Employer Contribution Increase — If the COLA liability is amortized (spread) over twenty years, the
additional percentage shown in the chart above (columns 3 and 4) is added to the employer’s contribution
rate, which is applied to payroll. For example, if a Purchasing Power COLA limited to 2% was granted
and the liability spread over twenty years, the County’s contribution rate would increase by .44% of
payroll for the General Plan A and Plan B members.

e The cost of a new COLA liability may not have to be paid in a single lump sum depending on
the language of the County Employees Retirement Law statutes that authorize the COLA and
funding options

e In some cases, it can be spread over twenty years, like the gains and losses the retirement plan
incurs every year

e The cost may also be added to the employer’s contribution payments, as seen in columns 3 and
4

e Legislation may be required to implement some of the COLA options and SCERA will work
with the County if necessary
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